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@11 Institutional Section (INS)

INS/1 : Approval of the minutes of the 316th Session of the Governing Body
Y
VDUANWUZIIU
U &9

nele Standing Order of the Governing Body U8 5.5.3 $1931891uN15U5893 GB 98la5u
mMaweunsuwIvledes ILO weliaundnasivaeunieluaesduniuazudaveuiluiunmzguny
a1sdwmsuihesTua uwaskiu ACT/EMP waz ACTRAV dwsuiheuigdnsiazinegninemiuaidu
FenunMsUszytatusiuilasdrazlasunsmewnsuuivlednieldiide “Draft Minutes of the

th 1 o d‘ o d‘ a U
316 Session of the Governing Body” neullauwenuseysl GB @l 317 Ha5U13U509

uANUIEYN
fusesTenunsUsea GB asfedl 316

INS/2 : Agenda of the International Labour Conference : Proposals for the
rd .
agenda of the 103~ Session (2014) and beyond of the Conference
v
VIUANUITU
RV} &9
n3Uszyn GB adlel 316 Miuun aasinulasaAdiaueideiduaiuaulaiiioussy
Junszn1sediusie (ad-hoc item) lunsuszau ILC afe?l 103 (@guieu 2557) wazaded 104
@queu 2558) winUsyyudludlmdeunisiiansandadeniitesidnausiiofarsanlunisuseyy
GB a1 317 \esnsalvinszuiunsuSuusanisuseyy ILC daumAunin tnganizluiivenis
N21304115¥MIUTEYU (agenda setting) F9aNNIMITOVBIAMLIINIIUBNATIVIEINTUTYYN GB 316
ITolausIaN1IANEDNIIN 6 T Usznaume
#1987 1 1509 Supplementing the ILO’s Forced Labour Conventions to address
prevention and victim protection, including compensation, as well as human trafficking for
labour exploitation (NM3M1FoRUINLETUOYFYYIINAIBLTIUTIRUNBIATOUARUNITUBTU
v Yo & Y A g 1Y ¢ v &
NSANATOUATIALELAMESY SIMsN1sALssundunsAuyed) lauelmiuise standard

setting
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vadeil 2 $eq Facilitating transitions from the informal economy to the formal
economy (mié’ﬁm&Jmmazmﬂiumsmﬁaumumﬂmwgﬁauaﬂsswlﬂajmwgﬁﬂussw) LEUD
Jua1s¢ standard setting

wadefi 3 394 Violence against women and men in the world of work tausiluise
standard setting

#adafl 4 e Decent work for peace, security and disaster resilience: Revision of the
Employment (Transition from War to Peace) Recommendation, 1944 (No.71) ANSNUNIUVD
LUz (MaasuriuanaInsagduinim) auslidunsy standard setting

Wadad 5 1304 Effective ILO technical cooperation in a changing global context L&u®
Junse general discussion

el 6 Ses Building a diverse and inclusive world of work wuatlusy general
discussion

muszidaunsdnusegu ILC wazszidaun1sdnuseyu GB azuuaszidu 2 dwlng « fe
Standing items Wag Ad-hoc items Feluduves Standing items ¥®IN15UsEYY ILC NnTae
Usznause
- 318971UYD9UTE51U GB oy DG 9849 ILO (reports of the Chairperson of the Governing
Body and of the Director-General)

- asmeudednanuieatuideuanaunazsulssana (programme and budget and
other questions)

- enuMIURURnueydywastaku

dmsudnves Ad-hoc items WWufinnasineed 3 wdelaseraliu general discussion n3e
standard setting (yndu standard setting pndu single discussion 38 double discussion
uduAnsRiansanvesivszyn GB) dslunsuszayu GB 313 (lunaw 2555) lémnasdnidentindelu
dv83 Ad-hoc items Wa1 1 Wate Ae recurrent discussion on the strategic objective of
employment (Julumuissevvesnsinideniseduneliaenndesiu strategic objective U89
ILO @du nnelu 7 T Ao d1u employment, social protection, fundamental principle and right
at work awiinisediuselu ILC 521 2 afe wazdu social dialogue eAUTE 1 A%e Felud 2557 ds
soureIiiL employment) faifu Sundedn 2 Fdoiidedifiussguinsandadeniioussgluns
Usza ILC alfedl 103 @quiou 2557) wag ILC asfasion T
uATIUsE Y

A Fadenvidiaseluildumtonisussrs ILC afed 103 (2557)

1. Supplementing the Forced Labour Convention, 1930 (No. 29), to address

implementation gaps to advance prevention, protection and compensation measures, to
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effectively achieve the elimination of forced labour laenu standard setting waztdu single
discussion

2. Facilitating transitions from the informal to the formal economy laeilu standard
setting waztdu double discussion

3. ayﬂaﬁﬁaLauamsam%umaumiLm%mmilﬁamim%aé’ﬂwmz single discussion L&
double discussion AufauslunARLINTBLENASUTENEUISE GB.317/INS/2(Rev.)

B. hifonsussem ILC asfedl 104 (2558)

duiilesainnsfiiuszyu GB adfetlagiiufiansandadensite Facilitating transitions from
the informal to the formal economy Imewdy standard setting waztdu double discussion
fathu itureuliussgidetifuidonisuseulu ILC affefl 104 (2558) ievnFarfundsfiaes
LazaRAAAINURIUL recurrent discussion on the strategic objective of social protection
(labour protection) %nléf%’um'iUiiaﬂmé’miuﬁﬁmmﬁawm recurrent discussion

Thiaeunsiiansandaidensiifensuseyy  ILC fmdoluinnsanlumsussyuadion 319
(nanAw 2556)

INS/3 : Review of annual reports under the follow-up to the ILO Declaration
on Fundamental Principles and Rights at Work

Jayanugu

=

enansUszneun1sUszyu Yiaues1ea1u Annual Review Used1l 2555-2556 Faiudaya

(% [

nUszinaan@nndeldlvdnedueudyaednielandnnisuazdnstunugiulunisiny

(Fundamental Principles and Rights at Work : FPRW) %ﬁﬂizﬂauéjwagﬁ@w’mﬁﬂ (Core

(%

Convention) 8 aydyay1 Ineivianundnwiy 48 Useine (4 uns1AN 2556 Usewe Republic  of
Maldives Tidnenduiisfuvilidnounuudisiamderiies 47 Useine) lnsanunsaiiutoyaldnsu

o A

100 wWeasiuaiduliiaes Snguszasdvessienulszddd tefnnuanuadeulmvesuszna

N

(%
o Y

augnlunsduasunazatvayunisiidaeituoydyavivunnield FPRW 1 1LO  UszasAld

UssineaunBnynusewmalidnentuynoydygilvnsy wagdenndeodiu Plan of Action on FPRW

(2012-2016) BslF3unrmndiiurouaniiussyy GB asiofl 316 (woedniou 2555)
srwemanenmsNinuie lull 2555 fusenalidnetuendyy lunduilifindn 15

Uszina (U 2554 81 6 Useine) nmﬂszmmﬁmauLmuﬁwswﬁﬁwmmimqmmﬁ'mﬁumﬂ%au

audtyeyatuil 29 uag 182 dlvdnentuunniign uaveudayaatun 87 uay 98 lvidnenTuley
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1. P1uaININluNNSELNALLAZN15921La5A08589 (Freedom of association and the

effective recognition of the right to collective bargaining) @UsznausiuaydnyIvan 2
audyafe audyqratui 87 way 98 (Feenslulasudnenduiiiudndiuiy 33 uas 22 Usena
mwaau) - luiuill Ysswalneeglunquusvinaiuandanunizlidnedulagladnanssusiig o
A a o ] ¥ o v oA = = & i Ao & v oA
Weduasunisilugmsladeendu dnsmiselasnid wazsilunquussmandndudedinisunly
ngrunenelulssmeaiiosessu el ddedunnanngugnined aesguaruieddivinangensy
S NG I o v W @ & v o = o = @
funldianuddgyiveudygyinaesaturililasnifvienaenin sauielidadenislulssine
waneUszn1siiluglassanenisiiuntiielidnedu 1wy sunisidies duesegia aaunisel
4 = « 1 gy 1 A a a Y LY
ey Jasemalngeglunguussmandesnisanudigmaemadnnisluniswsedlidngdu

2. A1UN15YIANISLELSIUTIAU (The elimination of all forms of forced or

=

compulsory labour)  @UsznausgaudyyIvan 2 audynAe audyny1atun 29 way 105

<

(%
Y

9

(feenshalasudneduiindndiuiy 8 uay 13 Usuinanuaisu) il eudygniiaesadulngli
dnentunaniiol 2512 Asldlasunsuduentunanislussau

3. g1un13efinislausanudn (The effective abolition of child labour) Usznaumae

audyvan 2 audanfe aydyyatui 138 way 182 (Feanshilasudnentuiiudnituiu 20
wag 8 UseinAnINa1Av) Vel aydyaisaesatulnglvdnedundiiiol 2547 way 2544

Anuaeu A9lulasun1suduenIunadalusieanu

4. @1un15v3an1siaenUfUaluN15IsULaEN1sUsEnaueITn (The elimination  of
discrimination in respect of employment and occupation) %ﬂﬂizﬂauﬁaaawﬁiyagmﬁﬂ 2
oudynAe sudynnatudl 100 way 111 Foemslildfudmetufiudndiuu 14 uag 13 Useina
AINAIU) ﬁ’jﬁwﬂﬁé’mmﬁ’uwé’mmm%ﬁ 100 udniled 2542 uadalailalidnenduoydyan
atuft 111 Belududl Inseglunduussmaiiuanaamuiiaglidneriu lngldfifansaus 1 dio
duasumsthlugmslidnetu wesdunduussmaiisndudesinisudlungmnenelulsemeaiio
5993U wareglunguuszinedisiguassansovinnnunseniinvesdanuisamdifyveseydayily

Auilsunseglunguussmannenisautsmionfnnisiunsnseslvdnedu

ad
NANUTZYY
SUNTUTENUUTEINTMINAMILALNAUNLIY DG MR liRNUemdaUsnAauTn Y

NE3NANEAY ANURSENTN wazduaSuvannswardnstuiugulunisinny
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INS/4 : Matters arising out of the work of the International Labour

conference

INS/4/1 : Follow-up to the decision adopted by the International Labour
Conference on certain matters arising out of the report of the Committee on
the Application of Standards : Summary report concerning the informal
tripartite consultations held on 19-20 February 2013

v X
VDUANWUZIIU
U &9
MUseyn  GB aded 315 (guieu 2555) 1ussaisesn1siiansandiunaniinves
ANZNTTUNMIFTEIY Y AIensU URnueydyauardowuy (CEACR) Baldsuniseniuusziiu
A0UNEBWIBTI95ENIINTUTTYUANENIIUN1TIR 28N SU TR uLIAsgIU (CAS) TuAs1)

a

Useu ILC adfe? 101 (lquieu 2555) WhgnismselunisussyuamsUsemains aden 316 lag

¥

drlinau L0 Tddauszyudunulasndedndli@umenisiilotud 19 Ausneu 2555 aguiauslvien
Useifiumide 2 1309 fie 1) nsiauesiedousena (short list) 6'?5@L%’Wﬁﬂﬁl@iﬂﬁﬁ’ammyé’agaﬁmmwa
MsfANsaNTeIAUENTINAT CAS Aefisza ILC wiloutuilasUfidi uay  2) snanthiives
AzNTIUNSEITEIey * (CEACR) Tunmsfimnueydyg  ewaainnsussyn GB asfedl 316 Ll
annsalddogAnarlifinsmdelasmAifindnlussnineiuil 19-20 nuaiug 2556 uaztinaasy

\dueran1sUTEYN GB atlgdinu

£%
o

onansUsznaunsusygunsell dnauenaagunisuszguniselasaifedaldidunienis
5ENI193UN 19-20 AUAIUS 2556 FaiinUseyuausenaumisdunuaiudig (ununiasguia
AnEaNINYINIAaY 4 AuuAllavSualunUseys 2 AU Fanquiellisuasuu@iin : ASPAG 18151y Ju

poawmIlde QUudnTNyszyy) lneusesu GB viminiusesnun1svise wag DG 1Wsiuuseyy viadl

'
a

ﬁﬂizsq:uL%mﬂmzﬂssmmsﬁﬁm%w * (CEACR) 31u3u 6 vy Léfhs'wLLaﬂLU?iEJuLLmﬁﬂﬁumUim;m
Tuthsusnaeuinszmavnzeauselutisiiaesdadunisuszypda

ANENTIUMIEITINRY 1 (CEACR) Tsimnuifiusiounuimues CEACR safiuseaain

1) duudd 2469 CEACR I¢$umsusiaialag GB uay ILC SURiAmaUMLLIATEIULTIL
Tnendunidslu supervisory system waziilonaneTrinuly ansvonldsunsveaiutuiiofuinveu
MiuUsEmMAaNIBNANNINT 19 Wag 23 1095558y ILO Tagdnludi lagliinisusu TOR

2) CEACR way CAS \Wisuiaflouaeaandnly supervisory system @esnefinisineiumiy
amnusuRinveuseautiuieuarsaniefuegned daainsrunamiifiunndaiu wagidudaszan
fu deuilauyesiiunndnaiiy

3) Anudiuasdolausuuzues CEACR lumsnulifinagmiumangmane ffesnisddaa

ﬁaﬂﬂﬁﬂiiﬁé International Court of Justice : ICJ

10
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1) CEACR lfszydmauludmimesssnuilaziiaussiofiszyu ILC afofl 102 @quieu
2556) fagunavihifielidulunuildsumadadodaunmandunnedns

Tutas 2 Fadunismide 3 e Aunuuned1s TANLANTY supervisory  system vzl
Summuazegluaniuging (crisis) 1esain CEACR vimthillAuveulnsiuna msfansuniaue
MedeUssmaielvianynssunng CAS innsaunluseninamsussan ILC Smnugsensonisfiansan
1IN ATEIULIIIUTes ILO IHfunnilulsznaunsduiunuresesdnsvidontnenumeuen
fatfu Fanardiansiinnsuiunalaues  supervisory fanana aeslsfi dunugnitsuasdunungs

[

suranansnguliiumeiudefnvesihouednawazisensesimndasaiumseiiioniniseand

[

wingausiensilalawazainyidmunendnvesesdnnugunaninnlasu
<

Useinuanusne

AununIAsgUIavatenguateUseme wansauitlesnenadnsnisniseaiuligegialy
& 24 o a o Mo v | Y o 5 A Ay P
Junmeanmsdeiiiunsvateasauslilanunsaussateasy dheuednedinganguineanisiiidnig
MnuAtAIULEY mandate v CEACR Tuvauziidegninadiannuwinitnalnues supervisory vauil
Lifidgwile egnelsid losunsBuduanyiadunuuisdnsasunugnine aziinsiiansanusenia
e%aUsEInNa (short list) dwsun1suseau ILC afiehn 102 wiueu

gr

UANUTZYA

DG v8¢ ILO lsauaiontayiluiiseilin Jymdidgndedsauilynounaginisussyy
ILC  fio NMsUseNATIEdeUsEna (short  list)  aadrgliufdfnueudyaywielvinisuseyy
ANYNIIUNS CAS anunsaawiusalulalasnalnmsussyy ILC luiasnaduasanou waswetiuly

LA | v | Y o w - o  w 2 A v o v -

ANUTileveshewgIasiggnIedmiusedeusema dmsudseiausuq lvdudmsely
n15Useyd GB adedl 318 (Hguigu 2556) iefivuatiaiafivangatdiniunisdnmseaiudg
neuvzliufounaau WelilanuAuntnauesefiuszyu GB adedl 319 visll nsvn3eazlunis
MuUkaTINeandmsunsaiiidlussgnavIessuzen oty

Mszguiugoudalauavas DG

INS 4/2 : Follow-up to the resolution concerning the measures on the
subject of Myanmar adopted under article 33 of the ILO Constitution by the
Conference at its 101st Session (2012)

74

Jayanugu

&9

windmidsdeidunianisfenneunuanisinedseirandszyvd a uasadin Wndn

statement  aduayuANAUTLAzTaILINTNsWA L dyrivesinlunsdlignnainn Jenae
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Aununnasive « lelaue statement lusgninimisefivse (Meandeagldainsigaunisussyuati
auysalves ILO)

ad
uAnUszys
= o a aa IS P - =
Waanluanuandszan  ILC U 2555 uagn1931891UTe4 Liaison  Officer MUsyau  GB
< 4
usaul
1 ussyeslilunsemisuseu ILC adefl 102 WoSuns unngnisnng 4 Alesuainy
3 = 1% v o a [ < = Y] ! 1A o a
WureunAivseyy  ILC Wuduazdnliunsldudasaieldulaiinddinisaniiunisniy
Yauuzues Commission of Inquiry on forced labour
2. auelviinisfiansanluiulauseyy ILC adedl 102 iy Selection Committee %50
AuwmIBNIsIUsEgRasiumnzan Tunisiiagseiutinsiviogfinsiansansdll
3. W DG yenuianuiikazanunsalatgalundisienussyy ILC WiaUsenaunis
a a Y ad
#1su AUl
4. 191 DG Laua31891uves Liaison Officer Niauasiafuseyy GB luwmauiiuimu 2556 &4
WERaE9RaNTINYRd ILO Tumaln

INS/5 : A new ILO strategy for public-private partnerships (PPPs)
Hounseiilulunisuseru GB adfedl 319 (nanau 2556)

INS/6 :  Complaint concerning non-observance by Guatemala of the

Freedom of Association and Protection of the Right to Organise Convention,

1948 (No. 87), made by delegates to the 101st Session (2012) of the

International Labour Conference under article 26 of the ILO Constitution

JunsdlseUszma aunsafnmusieazidenldluasunanisussguatiuves ILO

INS/7 : Latest developments in Fiji in light of the resolution of the 15th
Asia—Pacific Regional Meeting

Junsdiseuseme aansafianusivazdunliluagunansussyuatuves ILO
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INS/8 : 367th Report of the Committee on Freedom of Association
Y
VBUANUZITU
U [-T]
Committee on Freedom of Association (AgUgnTIUN1ST CFA) %ﬁmumizsqmiaumi
Usyyu GB @elup3ail Aauenssunsussyuiusenineiuf 6-7 Juiay 2556 waziauenaazuns
Useau (aUui 367) defiuseys GB Udeaguiidfyme Iuiutepuseuiidignisnaisunsiu 178
= a = A N NAN 1y
N3t AEnIIUNSISLarINaasUauarenUseyn GB 5au 49 n3dl insdinfodnfewnsauay
Sunfesrnuiuisaniguraliseniunisinuig 3 nsdliiesanifgidesiunisananssugi
w991 dnsallud 17 nsdlfsasiinnsantunisussyuasssialy dwsulsemelnedl 1 nsdl (2634 nsdl
Toin1nsznineungdeiugnIsluuTen Thai Summit Eastern Seaboard Auto-parts Industry) ¢
lunquitaauznssunis 2 vebisneauauAuntiegdewllos (Gentinil 110) vl nsiivszwmelng
ATIWNUMUTNAULNTIUATT 1 FOIVOMIUAINUA EINARALEDIAINAMENITITUNITILIAUINUILLANVDS
wiazUszwansuelilinusideauislasuanusuiienuin
ad
UANUTEYA
\WiUYaU recommendations U8IANENTIUNT 1 6B case Mingnisfiansanuasgniiaue

RITIEFAI

INS/9 : Report of the Board of the International Institute for Labour Studies
Foyaiugu

Board of the International Institute for Labour Studies Uizﬂ;mmzmiumiuagm%ﬁ 55
Slo¥ud 20 Tunaw 2556 (HidUseyuUsEnaune regular member v8s GB Favun) uazthiaue
swamuwamﬁﬂis@miaﬁﬂwqm GB Tunse INS/9

Uszhuanuse

Y a

AoAUTeiliiesiununNnguUsmeazAuLEnT (GRULAC) uaginulssinansama Felv

54

Todanndl unumvesan1tu 1 9 avsiuedsanesves ILO Tun1sinalugnisimuineasd 2015
At Jeya @dd MmiavresnnuivadeuazilUlduselevilunuves ILO 1a Fsluunuianssuuay
Julszanal 2014-2015 lalvinudidgyiuanuiuatifuazdeya el an1du 9 adsiiunsidifely

sEAuniinin wazadsiinisatuayuninenslatvaaiduielmimuiunuimdy  centre  of

excellence 994 ILO
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uANUTEYY

FUNTIVUTIBITUVDIARIZNTTNAT

INS/10 : Report of the Working Party on the Functioning of the Governing
Body and the International Labour Conference

Y

v =
VIUANUITUY

Y

Y LAUDWA I UINTE WP/GBC 119hU

Uszihuaiiusg
finansUszimmeAuTeiiLAunlute WP/GBC Ingagiouajuseun1sussguinsy
WP/GBC 11 flnrmimavisaziiulssiiuiiannaaeddlunsussau ILC afofl 102 @quieu 2556)
1NNt wazkansnuAavTINaaINNITISeTes  WP/GBC filnaduguitdeniiuly egrelsia &
Toaguvosssiuioviumaasslilunisussgufouiiguisu 2556 fe
1 fvuediau side event Witfosfianuagzsiossinunseysifives DG mevdmnTefuny
Fshiives GB rounsusza ILC sisonsmFofuaazidmthiives ILC sewinamsuszu
2 lassasinisuseyulu plenary agUsenaunie
1) opening sitting azUSulidunazteuieiioliraznssunsiusng 9 annsaisunis
Uszulilngisn
2) ﬂﬁﬂizsqmial,ﬁaﬂu plenary d1¥Un150AUTI8T1891U08 DG LagUsys1u GB B9
eauves DG axiduiidomedny Meuvesszstu 68 aniduFesmsduiunuununuiangsy
#199 Tne session & anfiunseunulyiumsUssguanenITuN Ty

[
[

3) N33 World of Work Summit tlunsussguiiaiuniendsdugnnisussguues

v YV

technical committee %3il DG azidugdnidoniitonisuseyy fiduszyudussiviinussmanay

Y

eIAnIuIEdaLazgnIeeInynginia dnvaenisuszyuiiuniseduselaedifedusie 4 v

e eXe

)

% v A 9w 129 1Y) . . .
nnUsrasArainsdaLiiolinisussyy ILC lasunisuansulu international community
4) Formal plenary {i@N155U50951841UYDIAMULNTIUNITYAAN o viTEN1TII0 (9H)
Lag9Eiin13AIUALLIBIIAILALLATIATA
. . . ¥ v < Y 13 9 ¢
3 General discussion committee agsipsUszyuanasaneluiuanivesdunminess
4 Uszsrupmznssunsuazanzfodlasunisdadenlaais iednwinazyhanuduesiv
NITUIUNT TumouLasiiiamveInIsussyy
5 MIIRNNENA1INITUSEYY lauednaliusemaas 4 4n (S3U1a 2 U18d1auarandng
rhgag 1) ieUszndnulszinauarananuaudeandilasunisauaindiegning
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ad
uAnUszys

1. Tvweasesldlunisuszyy ILC Wouliguiau 2556 Tudszihusing o Alasuauiugey
Fraudunaslunisussgulasnifniusienisiseyludentn 10 voonalsusenaulnse GB

317/INS/10 waziluussiiuiilinsznuse Standing Orders 7ifled

Y

a v

2. % Office dnnionseaziBondoluiifiotiauedefivsssn 6B affefl 319 (gannx
2556)
2.1 98azBuANITIATIEIRan1naeslfuRldnelaununisusulsensdnd ey
ILC
2.2 %’amumﬁamsﬂ%’wgq Standing Orders ¥83n15U589u ILC A ndudeainisuily
dielviaenndesiunsuiuBsuusssiureamsyseyu ILC ivanurodiureutinfuud el
anansou Ul lunsusse ILC afeil 103 (@ 2557) iy

23 dwmsulszaundaliiinisdeduls ilimsmdeyaiiufiunasdnUssgunsonsly

INS/11 : Report of the Working Party on the Social Dimension of
Globalization : Chairperson’s summary
Uayanugu

Uausudqlunnge HL/1 ey HL/2 91964

Ussihueiuse
Laﬂmﬁ‘dizﬂamﬁzﬁvﬁuﬁmmaqﬂNamiaﬁﬂiw“uaﬂmsz HL/1 wae HL/2 Bt 2
Usgiiunanae The post — 2015 sustainable development agenda wae Tackling the global

economic and employment crisis lagnevasUsesuaunasenuy lguulssnalaeiuse

'
a

iy Sitesdunuuedslidedunatisunuimues Working Party gaiiin assilunisanafusielu

v v a

Yetlanzunninduiseining dau amsnuniuwininisiaussyalunseiieliaenndasiv

N

)

noUsEaIveINsUTUUTINSInUTEYN GB

q

a

uANUIEYN
FUNsIUTEURaNITUTEYNYEY Working Party
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INS/12 : Report of the Director - General

uATIUTE YN
1. 5UkaAIANUDIaERBN1SNLUTDY Mr. Abraham Katz, 8fnaudn GB wavefnUsesiu
International Organization of Employers (IOE) uagnisainluues Mr. Rolf Thusing 8fnTes
U3e57U GB HNeu18919 kazaRATeIUILsIUAMENIIUNITUTIIS IOE
2. SUNTIUNITIENIU

2.1 fleudnyan 37 aduiivsemaandnlidnentulurieseninsnsussyn GB adfod
316 89 1 NUAUS 2556

2.2 Montenegro snidnni1stidnedu 1 atuile 11 fusiey 2555 (Maternity
Protection Convention, 1919 (No.3)

2.3 ayé’mtymﬁ'uﬁ 189 (Domestic Workers Convention, 2011) a¢dinaldtaduluiud
5 fugnew 2556 91nN15AUsEINA Uruguay wasUseine Philippines Iﬁé’mmﬁuaqﬁmmﬁaﬂmuﬁa
Fuil 14 fquieu 2555 wagiudl 5 fuergu 2555 puddu dadunaainuing 21 denih 2 ves
oudnyanseyin eudynnezdnaldtsdu 12 Wounendannilusemaaundndm 2 Ussneli
dnenvu

2.4 Mslidne1Uu/5U584 the instrument for the amendment of the Constitution
of the International Labour Organization, 1986 dAUszinalvdne1tu/suses dugusn 3 Useine
Faufanndnlidmnetu/susesseiauainandiuiu 100 Uszwa laeidudssnalungu  industrial
importance s1uau 2 Uszne (Wadednanadl axiinalddefudafiofiusamaaundnlvdnendu/
$usesdniuau 24 Ussmalaslusiuauiy deaduusamalungy industrial importance 5n 3
Useine)

2.5 Mslidne1Uu/5U584 the instrument for the amendment of the Constitution
of the International Labour Organization, 1997 fUszinelin1ssuTes FuTusn 1 Usena 5o
aundnlidnendu/susosUssifudainaidiuau 122 Ussine neiduussinelungu  industrial
importance $1uau 6 Usznd (Fadesenaaatl axlinaldidudaiiefiusamasundnlidnendu/
$Us09BnIuIU 2 UsemAanusewmealungy industrial importance)

2.6 %’Ummmmm&gﬂqﬂafmimsflu 5 AU

2.7 SUnMsuMsmeLnTuazsmneenansasiniluives ILO
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INS/12/1 : First Supplementary Report: Measuring decent work

4

YoyanNugIu
TR

lenansUsenaunsusEYy agun1saiunuues Office Tun1siinniuauAuntinges
N139M¥1 Decent Work Country Profile (DWCP) undausd 2551 Tripartite Meeting of Experts
on the Measurement of Decent Work lamnuakuInienisdnyin DWCP wisuimvuauseiau 10
Frunagimunfifansadfnasnseuresngmane (DWIs) Seia 10 fuusznaudae employment
opportunities, adequate earnings and productive work, decent hours, combining work :
family and personal life, work that should be abolished (mainly child labour and forced
labour), stability and security of work, equal opportunity and treatment in employment, safe
work environment, social security, social dialogue, workers” and employers’ representation.
delusazUspimmiludavidudeyatiugiusanduuamddunsssdunrudia Taglddinng
Samalasanis Monitoring and Assessing Progress on Decent Work (MAP) Fulude Policy
Integration Department (INTEGRATION) ﬁaﬁlfﬁuaﬁuauumﬂ European Commission Faduszina
159UlAS9N1T 9 Useinane Bangladesh, Brazil, Cambodia, Indonesia, Peru, The Philippines,
Niger, Ukraine, Zambia ﬁaziaﬂﬁ%;ﬂaLﬁmﬁ’ummﬁmmi arfuANdIAYURY DWIs N1SAIUUA
\A3eaiani1sinnnuna Anusiudovesniisnuneludssmalunisiivioya Wil #5UNANIS
atunuaziauaniglunansd 2556

vaneUszmalaiingdain DWCP Ielinsdnuszaiiosiuuidiudoyauaziiumiie
n1suLEInIaYes  DW lWusslunsdarindeyanisadivesusema ldussluiauanulaguny
JUUTTUU 'ﬂ:u‘flgﬂ Office 1999%1 Information and Knowledge Management Strategy lngiaie
WWINIRLIAUANSLAZY1Ia15T0Yan U Information and Knowledge Management
Gateway (GATEWAY) dufiu one-stop lumaiinisteyaidadfvesusazsema sauadoya
Aerfudengmneuazulovie ludnvusidu  eprofile  lnguszimaaandnanunsaliudnnssiou
Bumesiin

Snnidassnsiinlaedoiauaves 2008 Tripartite Meeting of Experts fa Pilot
Project ﬁﬁ]zammmmwaaummﬁwﬂwmsﬁwLﬁumuLﬁ@ﬂ'qLa'%méfﬂmmazﬁm%sﬁu’uﬁugmhmi
a1y sfineusssrnludnsveinisiesnsiudeses Fundunisriurunvazdeaieatiuns
o IROUAYYININNTZUIUNIINTIVEOUVDY ILO (supervisory system) lasuenuszinuaondu 9
wdeludnvauzasafivzaunsoduiuadnluluwiasUssiiu Smandnvedasinisazfuaion
reslatheussmaanInlunsfnnunuinomii msfisanussduiirsiaunyiuuuate

Tnsumnusasnisanutewaeduiuuselovidlunisiaisanees ILO
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uATIUTE YN

fszau funsumseAumeivainvateretesoau Lagiuuedues Office iiaue
Tus1eeudslasanis Decent Work Country Profiles azAuanniglutag 2 Tiagiiu (2012-2013)
d1115Us18914984 pilot project ﬁamm’mmmﬁ’w’mﬁfmﬁaﬁuaqwﬁﬂmsuaz%m%i}guﬁugmiumﬁ
vendsldlgfamuaumiiutudus GB wWeufluna 2554 Fedldumsinmuussifiuna wazdos

[ |

FodereaunsUssliunaliussyy GB

INS/12/2 : Second Supplementary Report: Progress on the Internal Reform

Y

v =
VBUANWUITU
QI o9 )

nildluukuauendadisuiunimesguiensivg 9 (0G) aulnid Mr. Guy Ryder
~ ) a ¢ & Ao w ' . ~
AaN1sUTUUTIMTUIMTuNgluesdng Nidinanuwssuseniteseme (Office) 198 uag
d1innugiinim (Regional Office) Ineilingusvasd Ao

1. denuduivinmsiduda Widuuzdidaleveniaunm dunsesung

auwdadluauiualf adenasanuausasIun ATz

2. Tuszansnn Waslawazlusssy wislwaundndulalunisuimsRuativayuves
AUITNOLINANAT TNSESUANUIDLUIIUBINITUTMFUYARARAZSTUUUTN T

3. dEUaUINSNTAMAIMNLAANITN HIUAUTINTONIYINTNTUTEANSA N

4. thesrnailu “uils 1ILO” Teganusindousvaruauiuseninsdinaulve
dinauniiniauagdrinaudsyinusene

5. WuANULIUlTRUTEUUNIAA RUAINTINE DTN ALVEHAYAINTILT DL
uleuy

6. WwuUsulznsaeansneluedng

NE13UTENUNSUIEY UaueseauANAURTNIsUsuUTINIsUsHIsungly
29ANT PIUTLNAUAIEY

1. mﬁ(ﬁ’j\‘i Transition Senior Management Team (TSMT) é]J}QLL(F]' 1 9anAu 2555
Usegnausiy DG 589 DG 2 AU wag Executive Director 318391015 4 /e lnedl
{8 1a8n13 CABINET viurthiduiann iesiuussgumidorfushesng q s
AoeN1sdinaLginig

2. M58 Senior Management Team (SMT) lngdl DG 5849 DG 2 A {48 DG lagil
H81u38n15 CABINET vt iluawn

3. N1369 Global Management Team (GMT) Usgnausie SMT S3umeRe11I8n1s

o o a

diinaugiinim uazgd1uien1s Turin Center
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4. 1n59a%1909997U8 U Management and Reform 3siilae Mr. Greg Vines 594 DG
AuUTinis Usnaudie 6 ﬂaﬂﬁﬁﬁﬁﬁgﬁa Internal Service, Information and
Communications Technology and Management, Strategic Programming and
Management, Financial Management, Human Resources Development,

Official Meetings, Documentation and Relations

5. Tasead1awesarusu Policy Jsilae Ms. Sandra Polaski 584 DG Aufides
Usznaunie 6 nesidAny Ae Employment Policy, Enterprises, Sectoral
Activities, Governance and Tripartism, Conditions of Work and Equality, Social

Protection

6. 1A398519U9991UA U Field Operations and Partnerships @sulag Mr. Gilbert
Fossoun Houngbo 89 DG Auiiany dnthfiguadiinaugiinaiasguiifau
aelalasansluiuiviavunsmmnsaug Turin

7. maviuUseluneandeiunuilduidadunfneiieausdeasusde DG
UseNaunI8aIUAIU Research, Statistics and  Publications, @11 External
relationships and strategic partnerships, #1U Human Resources (519719 N3
Maukuidanu madaidenuazusiiis nslende NMINAUIYARINT ATUTMITHA
n15UURL) A1 Communication A Administrative Service

a

P
UANUTZYY
SUNTIUT19UNTLAUD

INS/12/3 : Third Supplementary Report: Mid-term stocktaking of
implementation of the ILO Action Plan for Gender Equality 2010-2015

F74

Jayanugu

Mgy GB fiunaw 2553 fudly Office Tavineaulssiliunavasuruliinisaiiu
ALLENEAIARIUINATTin1SeRvuNuTidenadaaiu Strategic Policy Framework 2010-2015 984
ILO LazannAanIAULNUITUATUAIILLENDNIAATULNALAZNITLATUNAIUDERTY9  UN (United
Nations System-wide Action Plan : SWAP) iilelauesefisyys GB funau 2556 Gadutasisnan
YosfvuaIaITeNy 5 U neuflasiinisusadiunawnusana1dlunmsaadlonsuivuaiiaives
unufirAugaludl 2558

lonansUsznounsUsey thisusagUitavanudnsaiidu highlight Tunnssasedls
arddryfuansludiusing 9 7 1L0 iflunisieefinnuaenndasiu SWAP w83 UN
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uATIUsE Y

wiugeuli Office andiusumuunuufdfinis Action Plan for Gender Equality
2010-15 seluiielfussanadiiageannoufiasiimsussdunalnevihenudasslutiunuiuanly
T 2558 il W Office Anrsanrunuaunuluszesieluliaenndosiusuusyana® 2014 - 2015
LazaenndeITUfT Iavas ILO Tuaudufie staffing, structure and substance sausasieda
uuUFTRNTIes SWAP TuiFesnruateniad s

INS/12/4 : Fourth Supplementary Report: Documents submitted for

information only

Y
VAUANUITUY
u &9 , ,

Mszyy GB adel 310 (Huraw 2554) Susestatauanisusulsenisdndseyn GB lu
139IMSLEU5EN15NAITN (agenda setting) Inaiiuveulilinisseyingusyasdvesnsed
1 [ P a o o . = i
W@UD1 L UUNSIEUBLING NNTBAUTIEkarYeALUsdn (for debate and guidance) %9BLWBNS
#1300 (for decision) kagnTaLNeudms U (for information) Aeiu tonasUsENUNTUTEYUNI
53y31 for information only azldsunisunausluiuledusazlilafunisuBueniienismselud
Usza LJuns  tripartite  screen  group dnsfiansauiduegedu el wonansiissydu for

information only aglasun1stauasoNUseyy GB iesunsu

SunsulagiunsuTIeNIsienans for information MinauaUsznaunsuseyusiu 12

INS/12/5 : Fifth Supplementary Report: Follow-up to Governing Body

decisions

F74

Jayanugu

sy GB arfedl 310 (@unau 2554) Wiuveudeiauenisususnsdnuszan 6B lu
Uszidiunsamunaiidudonfanniivssyn 6B lagli Office dmideyalusuuuunmmaiiolvii
amwaziglunisdum dddunisuszan GB funau 2555 MssyafiuveusULUTeLUUNDTY
(format) Tlazussatoya uariiteudlsfinisagumansdandnTasadsunuiivsduTazassnds e
TinansufiRnunamRvesiivszgufissesnaniivmeiaziiiuaufunih
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enansusEnaun1sUsEyn daueTenumsianuratenivniusey GB Tuguuiuy
A3 Fadmsrswdaiu 5 de Ao 1) Feises 2) Toufvesiiuszau 3) wazdennisaiiuau
muteuR 4) MruAaNLABITINUNA 5) antuzainnmsanidunuaudeuaanisyys

o
UANUIZYY

1. W Office Invisrenumusiuuiiauslunsel wauesdefiuszyy GB aden 319
(nanAw 2556)

& 1% A Yo o Ay ] A . Y =
2. LWN%@U%@Lﬁu@WiWQ@WW?WEN']UUWJ@%V]UQ?W?Q IﬂﬁJLﬁu@maWUi%ﬁ@Jﬂ@uauq@ﬂ

INS/12/6 : Sixth Supplementary Report: Appointment of a Deputy Director-
General

a

mmﬁﬂizﬁu

SUnTIUNANITF0TENI DG uazAmzdiniidansUszgn  GB ludsds M.
Houngbo LJuses DG su Field Operations and Partnerships finadausudl 1 fhay 2556 uay
Mr. Houngbo laasunuazyfaamudnsudunianudadesfuntinauiing 1.4 (b) Seuiosud

INS/12/7 : Seventh Supplementary Report: Financial arrangements for the
Tripartite Meeting of Experts on Facilitation Transitions from the Informal

Economy to the Forman Economy (Geneva, 16-20 September 2013)

4

FoyanNUgIY
YA

ﬁﬂizﬂ;u GB wiugaulidnuszyu Meeting of Experts Tuidossnanludeuduensy
2556 Lﬁam’%Emﬂﬂiﬁ%ﬁwﬁaﬁﬁaﬁlﬂémizmiﬁfmumLfJummg’m (standard-setting) mufils¥uaim
Lﬁuﬁzjaumﬂﬂizmﬁam%ﬂiﬁusﬁqﬁ'aqﬁlﬂu:nsaﬁmsﬂimgﬂumwwqﬂwg ILO (LC) asfofl 103 Bs
2IAUTENBUVRIINTINUTEYNALATININ 12 AUINUABENGNAD $TUNR We1uazgndne lagagly
BN ITIAUTEYIUTENN 484,600 WSaNST
uATIUsE Y

dureulidnasssulszinaneiu 484,600 wilunyavigiiedaussyy  Tripartite
Meeting of Experts on Facilitating Transitions from the Informal Economy to the Formal
Economy 21nsUd158slu Part | 9asauuseananou wnlianaunsadnassla Hdnassann Part Il %30
19U DG RasauvasuUssnudumnumaina s llamsodaassle
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INS/12/8 : Eighth Supplementary Report: Report of the Committee set up to
examine the representation alleging non-observance by France of the Labour
Inspection Convention, 1947 (No. 81), submitted under article 24 of the ILO

Constitution by the trade union “SUD Travail Affaires sociales”

< Y v a a a a ¥ < 6
NUYLHR Judedesssunedsewaaniznsdl Annusigazidenlaainiivled ILO

INS/13 : Reports of the Officers of the Governing Body

INS/13/1 : First report: Complaint concerning non-observance by Bahrain of
the Discrimination (Employment and Occupation) Convention 1958 (No. 111)
made by delegates to the 100th Session (2011) of the International Labour

Conference under article 26 of the ILO Constitution

< ¥ YV a a a a ¥ < 6
UYL Judedesdounedsewmaaniznsd Annusieazidenlaainiiulesd ILO

INS/13/2 : Second report: Arrangements for a tripartite meeting on labour

migration (Geneva 4-8 November 2013)

Y

v ]
VAUANUITUY
v &9

MUszau GB aleN 316 (waeAnieu 2555) wiugeulidnusyyu Tripartite Meeting on
Labour Migration #&4n13Useys GB adfedl 319 (AanAu 2556) tiesiuiumisouuinieaniuns
AoLlloaA1NNAENSAINN1TUTEYY  High-Level Dialogue on International Migration and
Development luifiounainu 2556 lagivuniudseyulusenineiun 4-8 waednieu 2556 §L07
U3 guUsenaumeiiunun1nigula wiedne gning digas 12 au laedunudesguialidadeon

1NYNYANALYIT 9 U

ad
aANUszyu
= ¢ v oy \ a a A
WuveueInUsEnauiiinsinlseguiieay 12 ausuiliauslnelssmaauidnduy 9
aunsadnUszyulalugiuesidunanisallaesuiinveualddnees uwazifiugeuinsen1suseyy

sasaluil
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1. madeudeussnunudemiiiinmseivsesulunseunsussea  intemational
migration and development of the post-2015 development

2. MIfuATosUTINUAAouUieTusEANE N mlnglaznguATaugoulwLiledain
vinweRlilorvdodunssnungiiiouunans

3. mwdssmsmsUssidupaiaussnuiiduiiauls mseeuiuuaznisfusesnigiy
Hile

4. dennanazanudiuilesenineslssimaiion1suInisusauadoudeii

UsgANS NN USEAUUTENARALSEAUTENINUTENA

INS/13/3 : Third report: Arrangements for a tripartite meeting of Experts on
Facilitating Transitions from the Informal Economy to the Formal Economy
(Geneva 16-20 November 2013)

Y

Uaganugu
ANy INS/12/7

ad
uANUszyu

< I3 v v | = a A

WinYeuesAUsEnouinTInUseguiea 12 Auauiliaue laguseimaauidnay 9
anunsadUszgulalugiuzddunanisellnesuiaveumldinees uaswiugounsensuszau fe I
WIHANTIINNITNTOLL B IV YUTRYIILWIMIkasdalauaiierivua  instrument Tun15#iae
swuianssunisuilwazUszaunsalindudagiu (Gunguune wleuiy Msusms oeAnsuas
LuIAnaw 1) Felasunisiiganudafieaudnialunisatuayunisiuisuriuainussnuuenssuy
wazgsnauensyuulugluszuu mstesiunisidndssiauenssuvanaulua q suvsmsiivansuay

Tond

INS/13/4 : Fourth report: Timing of the autumn 2014 session of the
Governing Body
uANUIEYN

sy GB Rarsauiiuveulvinisdnussau GB alfed 322 Aviuaiulsyyusening 30

namw 1 13 woAdnieu 2557

23



msszunuzlszanainig (GB) aiivi 317 (6-28 Tunaw 2556)

INS/13/5 : Fifth report: Representation alleging non-observance by Qatar of
the Forced Labour Convention, 1930 (No. 29), submitted under article 24 of
the ILO Constitution by the International Trade Union Confederation and the

Building and Wood Workers’ International

< Y v a a a a ¥ < 6
NUYLHR Judedessounedsewmaaniznsd Annusigazidealaainiiuled ILO

INS/13/6 : Sixth report: Representation alleging non-observance by the
Netherlands of the Labour Inspection Convention, 1947 (No. 81), the Labour
Inspection (Agriculture) Convention, 1969 (No. 129), and the Occupational
Safety and Health Convention, 1981 (No. 155), submitted under article 24 of
the ILO Constitution by the Netherlands Trade Union Confederation (FNV),
the National Federation of Christian Trade Unions (CNV) and the Trade Union
Confederation of Middle and Higher Level Employees’ Unions (MHP); and
Representation alleging non-observance by Spain of the Termination of
Employment convention, 1982 (No. 158), submitted under article 24 of the
ILO Constitution by the Trade Union Confederation of Workers’ Committees
(CC.00.) and the General Union of Workers (UGT)

ad
NANUTZYY

JpAspznIsUNITInsnALiefinnsanteseaseuiiinevisaesussmna A Netherlands
WA Spain NEYEINITHNTNLUBIRUINTET S EUNIERINTUTVRNANILTUNTAN

INS/13/7 : Seventh report: Development in relation to the International
Organization for Standardization, including in the field of occupational safety
and health (OSH)

F74
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International Organization for Standardization (ISO) HAMUNEIBIUNILWITOVDAINY
Juiiean ILO lunisatiuayuniseanuInsgIusenielssineluaiu Occupational Safety and
health management system (OSH-MS) @alasin1svn3elufiuseay GB 1 maunsa lnefiuseys GB
(Y (=1 ¥ d' v [ v I3 14 o v A 1 t%
galdiumeitiaindaanuliitnlanasdaavlunatsuseiu wazlaneyvimilsdoniu DG 4 ISO
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Office 1auain 15O fu ILO msussatonnasiunisldanudsinyuesiiaemieny
Tunsimunnseuvesmusatiienaass (pilot cooperation) Tuanut OSHMS o Haaes
hsudndudesdimuiugeusiuisnudenndosiureawnsgiu IS0 duuinsgiunsede
Uf0Rvee ILO Tuanszndnues OSH-MS wazdndussuiureuiiuiuinsnisianuiiuiuszning
ILO fumngnIsun1swes 1SO lng Office agvimihfinSoussmeaaundnidde 150 lauaunsguls
fsandegdonddesiuunsgiures ILO wagmsUfTRNALTes
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1. mnisaestsnuamsaussgiennasuiiaueludenthd 4 vasanans (B
thiauslugenthreunthildrad) founisuszyu GB aed 318 @quieu 2556) Fennasinanens
Fudunmsuuiugiuresnisvaasdiaedesinauedennastiudefivszay 6B advsely uagiinig
numumsUfiRiauesieiussy GB afeil 320 Gunaw 2557)

2. Tunsaliidennasanunsaasusiuiuld veudnalviu Office Tdmnusiulienivey
5¥%319 ILO v 1SO ffuauaIu OSH-MS lagdasseauauauniilusestdenussyy GB aded
319 (Aa1AY 2556) LiteNs1u

INS/14 : Composition and agenda of standing bodies and meetings
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Ninth European Regional Meeting of the ILO (Oslo, 8-11 April 2013)

2. 102nd Session of the International Labour Conference (Geneva, 5-20 June
2013)

3. Meeting of Experts on Policy Guidelines on the Promotion of Decent Work for
Early Childhood Education Personnel (Geneva, 12-15 November 2013)

4. Global Dialogue Forum on Initiatives to Promote Decent Work in the
Chemical Industry (Geneva, 26-28 November 2013
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#1u Policy Development Section (POL)
1. #1u Employment and Social Protection Segment

POL/1 : Recurrent discussion report on employment (2014)

Y
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POL/2 : Trade and employment

v ]
VAUANUITUY
v &9

enasUsEnauNsUsEYNdIaueT891uasuiend1smIe3vIni1sues ILO 2 1ay ¥e Making
globalization socially sustainable wag Trade and employment : From myths to facts #1ége
aUuUsn NAMDN3 1309UaN 9 Ain N13ANAUAITINeIL Msmnuanuldindiey waznisaiuaall
fuas nilsdeuauaanueuluanisasygialuies ulouign1sAn nsAuAsaanadauly
naALsIU Ulguigazangauiulan1fiind unuimvesuleuieniansfinyinazylelvieslan
Wisaefiu el wilddelaliufisnnuviiy 3 Ussnsiseaugivuaunudesiledaieasiemnig
o A 9 v 1% - Y v a2 a a X =
gagunedany Usenausie a) laseasneavseseduven1sdnsnuiiduiinainnisiiuduredssuu
Uanntu Wunadliinnfidesseidusanusarnsiiulaniaasegia b) ssuuilaludigadu
amzanaeenglulszma vauzdefududvilinaswssuseulmdieldsurnanssnuainnieuen
Useina o) szuulamaimiluladwasgravinien vsusdnvsegninsunselasuanuayidelyl
Taslusrorduniosyeznay Ml 51891 HEIINI5ULEUIEABINEBINITAT N1TT1NIULEY
wevienedeauluniouriv

nilidealuiged na1fIN1sIATITALATYgAIUENTz UL n1stiulantalunisdneay

N15ANYILAETNWEV0IN1aIuTIU N1SUSUMIN18NTINITTALEININITAT HaNTENUNLse
nanksu nstinistesiunedinugunisuseiunsitnnudinnduunsnistiemae souds
nsnaieenuliviiienmandlugusieaniunise

nansmnINsiaesatulasunmsdnausluseduuiuiviivaisndt ILO lauansunum
advayulaen1s3i3ulasenis Skill for Trade and Economic Diversification (STED) &uduaany
PIYNFENIYINGN ILO MdauarsmnIsadiuayusulszanaaInUseinauinng iuvieausiuile
ffueeAnIf1ae sumsALiiendniulasinsinduasesdlendaniusednsam

< a

Uszauanisng

WNILeNENIAINaItELINaATUUINLAZAUAUTDIN IS UAESNIN SN Ll WWesann
wleuaasmunisieadmaliingndailaidaunin lifinesgrunsdunuaznsufimnenssu
finsiauelifiansantdisaanmsimuauinsgiusiudiluieniveslonnamiinisin valeiieiu
Yy A = « @ N A o w Yo ) a Ao a
AigfiTEuuNsAnwkasisewinueladdiudiAguasaislasuni sduasy Ussmanaiivuleuiy
Uanunsiaglasulsyleyimnmdwsanuiinisfinwiaziinile wleuign1seaisnaunaueny
funleuieaudan Decent Work mstasumsasyrdnidleniuuleouianinisa asdaasuniiy

] a A o o A i o Y o o v w
FINHDLIBINTNAUINNWEHUDTEUINUTLNANAIUILLAINUUTLNANIRINGUUN

27



msszunuzlszanainig (GB) aiivi 317 (6-28 Tunaw 2556)

uANUTEYY
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POL/3 : Prevention of occupational diseases
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2. #1u Social Dialogue Segment

POL/4 Sectoral Activities Programme 2012-13

lenanstEueranIsin sectoral meeting lupdsUndesd 2555 §1uau 2 asa Ao 1) 11"
Session of the Joint ILO-UNESCO Committee of Experts on the Application of the
Recommendation concerning Teaching Personnel (8-12 wianau 2555) Wag 2) Global Dialogue
Forum on future needs for skills and training in the oil and gas industry (12-13 §u11@u 2555)

waziumsaiauevedanisuseyu sectoral meeting Tuthsa3slindsesd 2556 S1unu 2 Ass
D 1) Meeting of Experts on Policy Guidelines on the Promotion of Decent Work for Early
Childhood Education Personnel (12-15 wg@anigu 2556) wag 2) Global Dialogue Forum on
Initiative to Promote Decent Work in the Chemical Industry (26-28 wg@angu 2556)
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1. Wi’lmmwaﬂ’liﬂizﬁqu 11th Session of the Joint ILO-UNESCO Committee of Experts
on the Application of the Recommendations concerning Teaching Personnel (CEART) foil
Usga ILC 102 \iefin1sanlag Committee on the Application of Standards

2. % DG Eﬁﬂiwmumamiﬂiwu CEART @ Global Dialogue Forum on future needs
for skills and training in the oil and gas industry Iﬁ%ﬁma‘dizmﬂam%ﬂLﬁ@iﬁl,wia%ﬂizmﬂ%’ﬂdﬂ
Teadnsunedng osdnsgnane uazesAnssvinssemafiieates uaslifiarsanfvuausuLaz i
mansufoilusunannudeasuiildsuannisssguisasdiaeniiedu DG 189 UNESCO Tu
Uszifufianans

3. oudfdoiauednnisussrudn 2 A @o 1) Meeting of Experts on Policy Guidelines
on the Promotion of Decent Work for Early Childhood Education Personnel wag 2) Global

Dialogue Forum on Initiatives to Promote Decent Work in the Chemical Industry.

POL/5 : Sectoral Activities Programme : Proposals for 2014-15
v
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2. W Office Waywiusgurausemaann@nlvdnsinlunisussyy  tripartite  sectoral
meetings Tud 2557-2558

3. #1U Technical Cooperation Segment

POL/6 : Technical cooperation approaches and capacity development of

constituents
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POL/7 : Regional perspectives on technical cooperation: Asia and the Pacific
N
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4. #1u Multinational Enterprises Segment

POL/8 : Tripartite Declaration of Principles concerning Multinational
Enterprises and Social Policy (MNE Declaration): Operational plan for
promotional activities and proposal for the new survey
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#1U Legal Issues and International Labour Standards Section (LILS)
1. #1U Legal Issues Segment

LILS/1 (Rev.) : Legal protection of the International Labour Organization in
its member States, including the status of its privileges and immunities:
Update
v X
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W9 ILO Tutszimatiu 9 &3 1LO 1seniosUseimnaaundnndsldlndnendu isdidneduniou
aduldnsAuasosend@nsundmiing ILO

FgnuNiaueneusey kieruAuntagaduIulssienlidneduoydugya 1947

3

diududu 118 UssimannUssmagundn 185 Usene (Usemelnglidneniuoudyandna1iuds
e 30 fluna 2499) srenuanunisainslisousulutenandveadmifugiaauly 28
Uszimafidudiduanuddny wu msdaiulutydsuians msduduadfuidvii Lo ansld
oo mslaildudvdfimmant® udu 3 1L0 BendesUssmmauBnimarduliidming ILo
Fsuauduasesedstiosnungraneiugiu lusswinadidslifinslddmeniu i L0 Bundes
MsveneAnuduAsesendns uiunuueiuasiunugnidluaniugaindn 6B MAunisly
UftRnunteuszulasnmaluussmanig o safesemandalalidnedy egnalsfia Usemalungs

grEnazasnladuuinneglunduusewandalisuseseudyning 1

< a
Ussauanysng
Fhaungdnuazgnineiiusiefigunuuigdanazgndneiiluaundn GB azldsuiondndeiu

Y

o [ 1 v v [ < 1 a a
aydgainan tnatauelvdinisdavinduienaisuansauy (D) nguuszimaluazfiuoiuing
(GRURAQ) tiuinn1slitendnsiugunuunednsuasgninasinunduaiinsniwasianiznsinge
aeinguldladminives ILO wanedhewawelit ILO T¥nswsaminiAdunagnsiasunisisenses

fiu 28 Ussina wselin1ssaielissinamatiuly provision veseudmyalaedslilvdnadu
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uANUTEYY

1. Budumnuddnlunsiivssmaandn ILO TnsduasesnmngvaneuAnsaiuuves
ILO aueudeyyn 1947

2. FonfesuszmafiddlilidnedulagiansUssmafidisaszsn 6B Wiseiniunnsli
dnendu

3. T DG duieiun1sANATeIMINgMInend ILO mumnasmsfisidiunsoguduazseny
aonunsaiduszerlivmuiionsfinnsanuinsnisey 4 Aisuiu

4. Fndudesadenuiulainnednisduasemenguuneduiiuguiedesifanssu
eglulssinaaundn

5. 5oy DG dmviderauenagmiiiazlineulinadiusemamnindiuenansduases

6. uay Office WnaUITBALIBEATEMUIMINTIAvIlENANTUARIIUYDILNEES gnanad
Huan@n GB efiuszu GB aslufl 319 (manau 2556)

The Governing Body:

LILS/2 : Promotion of the ratification of the Instrument for the Amendment

of the Constitution of the International Labour Organisation, 1986

4

174 =]
VBUANUITU
U &9
1986 Instrument for the Amendment of the Constitution of the International Labour
Organisation, 1986 lasunisiseniesnislvdnenvuiiosannvneil Suiruussmanlndnanvudsll
ASUALI WALV A instrument danaaiusadrludeduld (2 Tu 3 vesUseimnaandnuazidy
Useina  chief industrial important ageies 5 Usene) B9ty fussmaldneduuds 100
Usena (2 Usemnaann chief industrial important) satiusniudesdiseimaani®ndn 24 Useineli
dnetu wavludwautiu deaduuszinaly chief industrial important agnstiey 3 Useine
Instrument atull filemaduayulvaiuisadsundassssuyey ILO lusasaniuzves
#11BnN0135veUsEINAlY chief industrial important ¥4 10 Useine fatiu Useimalunguiidnuau

Aur3RedaliBudlidmeiy (Ussinalnelidnedulaiiio 31 wawniau 2534

uATIUTE YN
1. Foufuusemanlvidnertuaan
2. dgrrudsenanidddiid@meduldfiasanlidnedulaeanty 8 Ussnelu chief
industrial important s3usaUsEmABY 9 Mo
3. Fonfosssmmmninaduayuilussiulssmauazninaite iimslidnesuisty
4. % DG dnasumslidnetunazsenuaudunddussey
5. 1% DG Ansanthdeuugihaniivssqulduiunsiioduaiunislidngtu
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2. @1U International Labour Standards and Human Rights Segment

LILS/3 : Choice of Conventions and Recommendations on which reports
should be requested under article 19 of the Constitution in 2014
Foyaiugiu

n1sUseas GB luideuilunay 2552 Mnuaiesaun1siniite recurrent discussion Tuns
sz ILC \iefinmuna Declaration on Social Justice for a Fair Globalization @slud) 2556 1du
#1u Social Dialogue U 2557 Husu Employment U 2558 \Jusu Social Protection (labour
protection) kazl 2559 Wumu Fundamental Principles and Rights at Work T Steering Group
on the Follow-up to the Social Justice Declaration fAuualiiin159n1 General Survey 81311
nilslneudosiu q agld¥unisussalunse recurrent discussion fyiu ddneny ILO (Office) 16
ﬂmifmLauaL%Wé’ﬂmumzﬁm%%uﬁugmiuﬁmLa%’l‘wiumiam rruLIsuluTuunLas
wssnunaneasiuiidenisdnyin General Survey ﬁamauaﬁﬂizﬁu ILC TwRousiguieu 2558

WiaUsENauNIsMI3etu recurrent discussion U 2559

Usziuaiusne
paneiheduseidoninussnuiaesnguiiaudssionsldlisumud uasesuansly
1597 ILAZI9T91R D58 Vil ﬁaué’zy,mLLazﬁé’IaLLuzﬁLﬁ'm%ﬁwizLﬂ/mam%ﬂﬁmiﬁﬁﬁau“aﬁiaﬂﬁ
30911 General Survey 98M53AYINTIBNUNETININTT 19 vaasTIUYn ILO Tuaudyauastouuy
ﬁLﬁIEJ’JGi’JJENﬁJULLSNmﬁgﬂﬁaﬂﬂdmﬂizﬂaUﬁw The Right of Association (Agriculture) Convention,
1921 (No. 11), the Rural Workers’ Organisations Convention, 1975 (No. 141), Rural Workers’

(%
Y

Organisations Recommendation, 1975 (No.149) Tagsnaausanani desdnasli ILO TuiAusud
28 NUANUG 2557

ad
AN EEAEY

1. WSgunausasysenAdesneunInans 19 vaesssuysy ILO Miudtueydyyuazte
WUZIIEUATUAING?

=4 3
2. Wiureuluunesuvessenulunianuan 1 ‘UENLE]ﬂa'l’iﬂ’ﬁU’igél!ll
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AU Programme, Financial and Administrative Section (PFA)
1. #1U Programme, Financial and Administrative Segment

PFA/1, PFA/1/1 : Programme and Budget Proposals for 2014-2015

4

Uayanugu

lun1sUseyn GB affe? 304 (Hwiax 2009) ILO LauswNuNagnsszezna (Strategic Policy
Framework : SPF 2010-2015) lumsatuayu Decent Work iinualudseineaun@in wiu «
Usenausmig 4 ﬂaq%‘é f® Social Protection, Social Dialogue, Employment, Standards and
Fundamental Principle and Right at Work FailshiTnte 19 outcomes Usznaudng Employment
promotion, Skills development, Sustainable enterprises, Social security, Working conditions,
Occupational safety and health, Labour migration, HIV/AIDs, Employers’ organizations,
Workers’ organizations, Labour administration and labour law, Social dialogue and industrial
relations, Decent work in economic sectors, Freedom of association and collective
bargaining, Forced labour, Child labour, Discrimination at work, International labour
standards, Mainstreaming decent work.

dlevssquimaneludl 2015 ILO  aueksuUszanuaesl 3 atiu (2010-2011, 2012-2013,
2014-2015) Wileafuayuinunagns = dnan dolausunuiiuLayuUszaN 2014-2015 asil 39
Jusvuszunauassladugavineves Strategic  Policy Framework Pausliuszmeanndngauiu
WATTEUN

UszAud1AguD915e
1. gansamsuUsTa

1.1 1Hunuu zero real growth Aedsly o gruiRuvessulsvanmasiit 20122013 1Husuau
US$ 861,620,000 (in constant 2012-2013 US$) waziauevesUsTInam ety (Jua
fuduanusarnisusudunansznuainanztuile SnsuwaniUasunazs ug Wewnulddedulud
2014) WWuguiuldy USS 2,391,070 wieaaluseeas 0.3 (recosted USS 864,011,070) (819519
A5 1 N1 5 U89endns)

1.2 sulszanafivediia USS 2.4 d1u whnfindanssunield Stratesic  Objectives  §u
Employment Ms#amLnaugL IT and Communication nmsatfuayuAanssilunsi laaifunisiiy
Tudrunes non staff cost uazifiusuussanaiidoslduaniadin

1.3 dndruauusyanas wonidu

1) Ordinary Budget Sa8ag 99.5 Usynaunie
- Policy Making Organ (M33nUsyyu GB, Useaulngy ILC, Regional Meeting,
Technical Meeting) 3ouag 10.70
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- Strategic Objectives (k&n®u Strategic Policy Framework 2010-2015 Ju g
AU A Employment, Social Protection, Social Dialogue, Standards and Fundamental
Principles and Rights at Work) Seeaz 75.90

- Management Services (General services, Finance, HR, Audit, Evaluation etc.)
Sovaz 7.90

- Other Budgetary Provisions (Staff Health Insurance Fund, Staff Pensions
Fund, Childcare facilities etc.) 5e8ay 5.8

- Adjustment for Staff Turnover $o8ag 0.8

2) Unforeseen Expenditure $ouag 0.1

3) Institutional Investments and extraordinary items $9gag 0.4

2. duppunisiduasuyszanal - LWeR1UNMIRNTUIINAUTEYY GB (HuAu 2556) ANY0
sulszanaaviauesderiuseslng « (LO) luiieullguigu 2556 1ieveaysld

3. WUINNNITINETT

3.1 g?ﬂw‘dizmmiuﬁ’m Strategic Objectives (4 objectives #an 19 outcomes 8 areas of
critical importance) 41121 US$ 654.8 anu LA extra-budgetary expenditure 471U US$ 385
a1u uag Regular Budget Supplementary Account : RBSA 9111 US$25 a1

3.2 extra-budgetary expenditure dnassnulasinslunsazgininUseneumy Africa USS
111 814, Latin America and the Caribbean USS$ 52 @14, Arab States US$ 14 a1u, Asia & Pacific
USS 104 a1y, Europe and Central Asia US$ 15 #11, Global and Interregional USS 89 Au

3.3 RBSA Qﬂﬂmﬂ%lﬁaﬂ 2008-2009 d13U  unearmarked voluntary contributions il
Julumu Paris Declaration on Aid Effectiveness and the Accra Agenda for Action Uszinaindu
fusaaiuluduisznoude wsasuaud uosnd wunn$n wadey wesud 3md Teduludd
iunsdnasslituusamailsfunsatuayuliosnnsutssnanives ILO Tasaziiunslily 8
suiiuauddy

3.4 LINATINULLNAY 19 outcomes AILLNULAL 671!\‘11‘14 19 outcomes 11 focus Lsﬁlﬂfgj 8
areas of critical importance (aci) WiteufinAnud1fyiu 8 dufildsunisinnsaninfinnuseiu
sulszanadluusiay outcome nass Taudradmiilusudun dusnseu IT Aldeluiui
UjUAlasenns (Eradmihil dnd) saudsanldsnglunisliamdasmdenisivinist Turn
Centre 8918 (1579 4 Wt 7)

35 8 areas of critical importance (aci) Fadunuifnludves DG Guy Ryder Tunsdagisu
ANAIAY0INITITII8sUUTEIIUlAERIIUUIEUIUIN 19 outcome WATUAYULAAY 8 area
(Frog1amsysannssulszanaidenlessening 19 outcome fU 8 aci MmN 12) 3 8
AUUIZNBUMIE Promoting more and better jobs for inclusive growth, Jobs and skills for
youth, Creating and extending social protection floors, Productivity and working conditions in
SMEs, Decent work in the rural economy, Formalization of the informal economy,
Strengthening workplace compliance through labour inspection, Protection of workers from

unacceptable forms of work.
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4. Uszifiuddnydu 9

1NSLEUBLALIUEIAYDN 2 ATUAD

4.1 Institutional capacities 1Junsiasudnenmvesesdnsliussadvung Uszneumenis
Anlun19lu 6 1u Ao Knowledge, analytical capacity and information  dissemination,
Statistics, External partnerships, International Training Centre of the Ilo, Turin, International
Institute for Labour Studies, Communications and public information. (1" 65-69)

4.2 Governance, support and management uwsuaufiadanudesiulviudssme
aur¥ninnisandusuves  1L0  Wuludrwanuldssla ldsunisnsraaeunaziiuinsgiu loy
Fathmangld 2 Ussnnsite 1) Effective and efficient utilization of all ILO resources Usznausae
ﬂasmﬁ 3 fNUA® Human resources, Information technology, technical cooperation — 2)
Effective and efficient governance of the Organization LHUNITYINIUYBIRUIBAAM LAY
HTIVADUAN STINSEUENITUIMFIANTS AL WeINTUSS0IRNS

5 N15LEUaUSUA2LaYIUUSSUNIN8RAINISBAUSY

Ho1U8N15 g 1LO MaUsuNI50AUT18U09@uLNTn GB TudUunmiusnaadelaualnusuuag

Y

uUsza1al 2014-2015 Tnen15U5u80nauUssunusiIngIn 864,011,070  Wsugansy auundo

864,006,872 3seyansy (anad 4,198 isegyansy) nieuusunisinassavyssaalagiiiny

49
(%

ptuuli 5 duselutianudedanaainiussyy

Nl

UADRA 526,776  \AIYEYENS:

BN

A1 Economic analysis 526,776

b
ol

2
N
~
N

B

AU Employer’s activities 526,776 g

2
)
=~
oNe

)

=

AU Social Dialogue 316,668 g

2
N
=~
oNe

)

A1 Occupational safety and health 316,668 L‘M‘%ﬂiyla‘w%;
UANUIEYN

1) TveugUssamainisauownuaulunsiueulseuin 864,006,872 wisuyansy feil
Uszapilvig) « asfedl 102 (2556) Tauszidiudmsuaniudey a Teudszanm 2012-2013 Andlaney
an3gintu 0.84 alan$ed msduiusnuanidsuganeazduiunmsliaeiivssyilng 9 was

2) WaugUszmainisiausvesysifusunuLazsuyszan U 2014-2015 defiussam
Tvig) = adfedl 102 (2556) LLamaaﬂgﬁaﬂ’ﬁ‘h’fﬁmuﬂﬁzmmmmLﬂfamsuaq%al,auaé’qﬁ
The General Conference of the International Labour Organization, in virtue of the Financial
Regulations, passes for the 74th financial period, ending 31 December 2015, the budget of
expenditure for the International Labour Organization amounting to S............... and the
budget of income amounting to S................ , which, at the budget rate of exchange of Swiss
francs ... to the US dollar amounts to Swiss francs ........... , and resolves that the budget
of income, denominated in Swiss francs, shall be allocated among member States in
accordance with the scale of contributions recommended by the Finance Committee of

Government Representatives.
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PFA/2 : Building questions : Headquarters building renovation project

v X
UVBUANUITUY
v &9
lasanisiasveydifaniunisaniusesy GB adef 309 (ngedniew 2010) MVIUAWNELSN
5¥1319U 2011-2015 waaeesenined 2016-2018 Funausnusgnaunienisuiuliedieans
d1tineu Wagudns 16 f7 Uuusaiesndd §1e cafeteria WAaRedInn1slaTenig uassenuey

USNWlATINITUAEDU 9 SUUTZLNUTINAIRLA 89.128 d1u WSided

Usziunsussyu
Office udsmuAunthainmsUszam GB adfedl 316 Miiusnde

- AUNTUIMISIASINIG UeeseTea DG fU Management and Reform WugSulingeu

fifiugua uANis  Steering Committee  UfjtiRsutamdugdanislasinis (I4suudedauas 3
UFTRNURUA 7 welniou 2555) nendinisussruvansaia Sn1sdnrhsieasBnavouinauus
azfiu swanBenaldineomn nsdariusumuauaidss Tngimualigdnnislasanisds
F1891UTdUALHTEY DG eeulszsuiaulii Steering Committee iaRarsanlnnuiiuway
iauasie DG Tiuadavhssnuagiauediusygy GB mumsy
- MsuAsuan sufunisuduaie 4 f vdeszudaianeunisussy GB asfedl 319
(naAY 2556) TauTansUsuUTeHeIns Sauduvtmuunn uazarwdaasanounissey GB
asfol 319 Wuiu

- UHUIUYeslATINTSAD basic design  phase WALATY 1 WawAIAN 2556 detailed
design phase udaa3a 15 Aueneu 2556 wnansiUalszyalasansuanasa 1 qun1wus 2557

fooiusevesiiuszyn Wewddryfuanulusdalunisuszyalasins JgmiSosiiau
Auniigauvesadsgasiaun n1silalanialiannimndnauddiusinlunismnuaiauniy
Tnssns nisdeansdeyanidudagtiufudming ILO AeseaziBoauazimuanissing q 1y n1sée
anuiivhauwesdmiiiiuszana 150 awdeliiuilasamandoudmiunisufoinuvesdiumn
U ANuvasnfsveaivtnasfiinuszyuviefunindeuseninanisuiuugeenans ans
UszanumiisauifndowesaingesuaudlunmsufiRnumnsgiuanutasade nisanuauli

Wulumuunudanisainuides

ad
AN EEAEY
a ) v a v . o o a a v
Msvyusunauteyaiiaueuazli Office dnaeaziBunmnuAuninauslunisuseyu GB

lusiaunainy 2556
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PFA/3 : Delegation of authority under article 18 of the Standing Orders of

the International Labour Conference

Y

v =
VDYANUITUY
Article 18 984 Standing Order ¥aMsUseaxlug) « seudn uf MAeITUNTIEIeRudli

ey

AzUszmalnIsiansaaueanuiiudenuszulng 4 IneruzUssmainisfioudinuiune

[
[ 0y

iuszalug 4 aremthednstios 24 Hrlusdeuifivszaalvg « szeAuoUsziiunIotoudiy
el AuzdsyAnatinnsotaupumned inau ILO (Office) JugsuRaveuduiunisniy Article 18
Fanam mevdaldFumaiiureuniivssgunguizuiavesassemaninig
uATIUsT Y

wiwgeuliuaunang Office adlunisany Article 18 983 Standing Order 18N 15Usza
Tng) 1 Tumsiiauesiedievessudszanmatufl 73 Ssduaaluiuil 31 fuanau 2556 defluseyu

Tngy 1 asfodi 102 (2556)

PFA/4 : UN System coordination and common services : Financial
implications for the ILO

Y

v ]
VAUANUITUY
v &9

PUszyuaivwlvg) (General Assembly) w83 UN ilaousuinau 2555 wiugeuliosdns
Frilgyiitay naanu 1Asen15a1ee Aeld UN sauaunuldunagaiudisimiomadvinisiiieatuayu
nsaniunuvesuiiRnunieldssuu resident coordinator  @elagduileg 130 Aulu  UN
Country Team (UNCT) luvanaUssine wazlienlganeussunn 152 duwvssgansgsatUlunisyi
AanssuAunIsalag UNDP Wuaiuayuasande 88 aumsegansy 8n 64 auvisunyansy
Junsszaunu wazlaed ILO lalldyudnlusinlufonssuves UN Tunanglasenisuilaenaonuay
vaurll suUszanadludindainanives UN danufeiiiilosanningaesugnadmasoaniugnistiunes
UsgAdu3ana il UN waaevinissauaunuiluainesdnseing 4 a1eld UN 1w ILO egnelshif

dytv 1 o v A o v v ! dy

vaurllgaldfinsivuadiaunisaunuidanu wag  ILO lilaussanamsdniadunnunuuiag

quUsEanal 2557-2558 (P & B 2014-2015)

<
Uszaunisu sy
Toedusevesiivseyudiulvglaoanizaindisuiediuwazandne Ianuiiudause

Uszihull Tngdhagninaiiudndmiinves UNCT lunsgmindaunuimvesgndnuaslufinanudilaly

52uUlnINIA LEENMTUNITELIANKAZIINTEIULIIUIEWINUTEINA dgunednaiiuindinaunissiu
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dunuves  ILO lajéﬁ’mﬁmuazmmﬁ’wLﬂué’faaaumﬁmiagﬂmzﬁuﬁmmzamamgaﬁiamwuaq ILO
Tagtamznsidudruniaunuiamnly post - 2015 UN funuiguiaiiiuin ILO msasmnusuile
T UN System lngiamizlunsauves Decent Work Agenda 3sl@sunisseusulubesnisanai
gnunazaeiliianenia agndlsia aduayuly ILO wdeifisnduiy UN wielvidanudaauluies
sulsTInuAmULAzIHUY wagatiuayuly 1L0 mduaununnUszimedidnlddidulasanig (cost
sharing) v3aiiuu3nalusziussuna uarlimaidudnilinlusdlusmnuiassuussanuassd
uATIUsE Y

ﬁﬂizsqmﬁusuauiﬁ ILO §9A9aaLasuN1TALHUIUAY strategic objective HIUNTOUAINTTU
999 UN %38 UN programming framework ainusauiiedu UNCT waznabnanusiuiieduy |
94 UN fe2afusulsvanames ILO fauviawa uavatuayuliinismiiesisazduaiu UN el
fanudauinniuluessuiuiuiidesinmisudmiu UN Resident Coordinators uag UNCT

(%
Y

vail MsfiasanaduayuRuaunuiinaIfesiun1TiianTiIves GB

PFA/5 : Other financial questions : Report of the Government members of
the Governing Body for allocation of expenses (51891ug5UaMN5UsEyuluse
Government members of the Governing Body : allocations questions)
Foyaiugu

Office FndannsimsUsziiudndiuituaunuaanndn ILO dmsul 2557-2558 Aidemunis
Usziliuves UN wiauudswonussiliubuaunuvesussimaaundnlil 2 Useina Ao Republic  of
Palau way Republic of South Sudan @4ngussua (Government Group) lésszamiilofiansan
Useiuifluiudl 14 flunen 2556 1an 14.30 u. WiurgeudndiutudunuyesUssine Republic of
Palau $98az 0.001 Uszina Republic of South Sudan Sewaz 0.003 dmsuuszimdlneg van
Uszidiudwsul 2557 - 2558 o Sowaz 0.239 @naunthfasas 0.209 Wiududosas 0.030) &«
nsAualugantualanisdasudmnussmansuludouliguiey 2556
uATIUsE Y

Thinauenssusufiudndrutuaumuananndn ILO dwiull 2557-2558 (2014-2015) 147

Useulng) - farsaneudd
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2. #7114 Audit and Oversight Segment

PFA/6 : Follow-up to the report of the Chief Internal Auditor for the year
ended 31 December 2011
v X
VDUANWUZIIU
U o9

Chief Internal Auditor tauamenuRanIsnsIvaeun1elul 2011 defuseyu GB adey 313
@Hwiaw 2555) Fanulun1nsin seuun1saIuAunetured ILO liiteunnses il AneRsIvERY
aeluiaueUszinuitanisuiulsandeudoiausuug 019 n15davin - risk  management,
performance management taz Office launausnuAuniiin1saLiunsaudsiausiuziion
Ussqu GB  adladl 317 fanse Juenansivnauenefiussyu Uszneusie alanuan 1 10u
JolauauuzrvsnusnTvdeuneluniouszymsaiiunisaudeiauouuzves ILO a1auuwn 2 1y
eFoTenurennraTIvdeunely Usednl 2555 alaaniiunisiudidineu ILO Tugiiniasiig 9

SIUNIEDULAMUAUNUINTAAAININUYDY Office MUVDWULLN

Uszihuaiiusg

fusgailfnrmddyiunmsduiiunisves ILO ssdnwinnuluguardiiinauginialuns
muAunglual risk management wagununsiRLyARNsiaenadesiuamaule wihiia
SuRaveunagiiuiifivhey advayunisiamunansufifauremdnauaiy  performance
management el Office Fuanfiunfinir nelfunuuiulssesdnives DG Fsuszniadle
NUATTUS 2556 NTBUNMULBY risk management lasun1susulvegluausuinyeuvesdidineu
Treasurer  Ingldfiforvnsanfusvdidneu UN  Tuaihn dwdusefudrdnauginia ng
aniiuaunudewuziivesnuzavaeunglulregluanuiuiaveuvesydiulsnisdiingu

WALALANISAANUNADENSENATA

uANUIEYN

SUNTIVTBIN89UY

PFA/7 : Report of the Chief Internal Auditor for the year ended 31 December
2012
Uayanugu

enansNsUsEgNiEueNan1snsIvaaunelulaznisasuaiulag Office of Internal Audit

and Oversight (IA0) Feviwmtnmlunilsaudaselun1sliauugiuagiauauuInIanIsRaILN
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09AnTAD DG wag GB iflelviesAnsussqilimmnenagns 140 f1unslunsidnfsteyannunasues
L0 TusewinamsUUavti g Feansrenunsufifauees 1A0 Tusewined 2555 dudunns
assurance audit ﬁﬁwﬁhmﬂm@wﬁm%’jﬂ fimhsnunaauy 6 Wit lEues1eay 12 atu Tudunns
aouadn IAO lefudedeasou 18 1309 Lifyanioifuizomiamsuimsilildnisnaia 5 13os
aoumuudIaTauadiliviisenu 4 Fes szrindeuaiu 7 Bos daviimenuuduata 2 Fes

‘1713\15 IAO fitauuziinAeaiu risk management, email security, implementing agents (381914
wanU3En/esAnsfununelilasnis), msldaulssnaiionsuiuugsenasdiinen, s
fnsvvuduneunsduiuny N1SAIVANAY IT vosdtnenluiiui NIAIVANNITUINITNITHUTDS
1A59N156 9 NISAAMINNTANTUNUANUTBLAUDUUYBIAMEATIAABY

uATIUsT Y

SUNIIUTRIIB9U

PFA/8 : Report of the Independent Oversight Advisory Committee (IOAC)
Y
VBUANWUITU
v o9

GB lufoungadnieu 2550 wiugeuldnss Independent Oversight Advisory Committee
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3. #1U Personnel Segment

PFA/9 : Statement by the staff representative
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PFA/10 : Amendments to the Staff Regulations: Review of recruitment and
selection procedures
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PFA/11 : Pension Questions : Report of the Board of the Special Payments
Fund
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Lﬁuﬁuaumil,wim%ﬂ Ms Margaret Keamns 1Junssun15ves Board of Trustees of the Special

Payments Fund SNasiua 1 w1eu 2556
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PFA/12 : Matters relating to the Administrative Tribunal of the ILO

uATIUs Y

\WiuYauN15#eey Mr Rouiller (Switzerland) and Mr Frydman (France) {uasfnnizlu
Administrative Tribunal of the ILO 8n 3 ¥ uaglviiiauonftrefiuszaalvg = ILC 102 @quiey
2556) LilooysTA wazmnidwnislussdnuyitsaanouianisussyy ILC 102 ueumngliadming
M3UsEA ILC amnsniausHansAmdeniliiunsmieiiu DG Aefiusza ILC
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#1u High - Level Section (HL)
#1U Working Party on the Social Dimension of Globalization

HL/1, WP/SDG/1 : The post - 2015 Sustainable Development Agenda

UN Millennium Development Goal (MDG) fwuatdvanenisussaunuiami 8 anulud
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Uszu GB asfofl 316 (nae@niou 2555) Mszyuiiuveudeiausves Office Tunsndnduizos full
and productive employment and decent work including social protection floor Wuuuania
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Matin Schulz ~ Us¥51u European Parliament Professor Deepak Nayyar —21nun1Inende
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HL/2, WP/SDG/2 : Tackling the global economic and employment crisis

74
=

Jayanugu

lnastiauen1sAIANITalan U TAIMLATYEAILAZNNTTIY ATonleasEning
anmeaswgia nmnsaidisnn wasulsvnensdsay dslunmaudliduinasvsialanaedng
Wulawuuoaulsstut 2556 dma’tﬁé’mwms’jmflué’amqﬁu Had159lUN1INTANTIUIUAUEINIU
yrani Msvenefivesiinzasas Amnuuanssiuveseldueefiniitu msiulaiidramie
anmeiAsugiavafivessemaniselige dsmanisausovangysumaiidssiaun ynusemaning
Uszaudlgmfiunndraiuluiieenisadnennu n1sur A9y waswaIanInIseanids
Wenedfioudtamn Tnefnstifduanuddyuesnisimunuleviem dsnuisosenisinsny

Ipaih decent work agenda Wunsoulunisnnsuleuis Faunumves ILO Tumsatuayunisveny

48



msszunuzlszanainig (GB) aiivi 317 (6-28 Tunaw 2556)

A2981MUNTALLALINANNINYDINTINNULN B LA ANaUINsdIALTun s TulUANSRd e U

v oy
a avu A o

ANNEARYYDY social dialogue ilag NsduaSUNANNITLaEENSTUNUIUYBINTYIULBET19AY
TdlauudeinsawazidudulsznaundfyvosnmsiusiuazWauidely nmsdaasudfaygiinme
anugdsTsuludspuiiielan1Adaunviniey saudsmsidaludunumlund - G20 uagnisussy

) = a A v a a ' ' P v !
5?3&]149]5%3@\‘1']141‘14 G20 LLﬁ%L'JVIﬂ'ﬁM'ﬁE]ﬂ']umiHﬁﬂﬂLLagﬂ'ﬁL\‘i‘NiZ‘VVNQﬂigL'VIFW]'N i LW@IW‘V]@WEJN']EJ

U =

AIEUUNDIAUEI AUl UIBAIUNNTIUNR AN S HUAILarN1TES19ANgsEulun TRILN

a

bATYYNA

o9

Uszfuanuse

(Y LY =

fdotauslimuddyiunisdnwinazlneusy Wieadeaulidanudundisessuings

o

a

Waukaglasunannwlitussiatazussu anuddgnunisasresela nsususnsaaneda

]
[%

wnza liatuayunndsigiiuyussmanningaseulouiefadudavieulouteussndaauiu
MITNIITATIINaNSENUNSaUNINNIT llatuayunisanunuImues social dialogue wag social
protection atuaywli ILO asunummMsinlufidusauluniinismseduasugianaznistdunsly
fail ndhefiuiesindngafiAsduluudazyuvedlanianuuandafu uiazUssmaniasiy
ulgunsfiuansafupuanmundentazuleuismeluszmalagiamzuloviofunssu g
Uszinafiuszauanudniauariiuingrasdusesnsiitdmiudsenedy o agnslsia ILO Hudu

'
o

Nvdnsunisaniuausy social dialogue wagnsashigednslunisvhaugaduiilaves ILO

ad
UANUTEYY
Msggusunsv @gunisvseaulunnsedl dnavelneusesunneyinanusenussyy GB lu

27152 INS/11)

49



msszunuzlszanainig (GB) aiivi 317 (6-28 Tunaw 2556)

#1u Working Party on the Functioning of the International Labour Conference
and the Regional Meetings (WP/GBC)

WP/1 : Improving the functioning of the International Labour Conference

and the Regional Meetings
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